
MICHIGAN’S HIGH-DEMAND,
HIGH-WAGE CAREERS



N
ot

e:
 T

hi
s 

lis
t i

nc
lu

de
s 

oc
cu

pa
tio

ns
 th

at
 s

ho
w

 a
 fa

vo
ra

bl
e 

m
ix

 o
f p

ro
je

ct
ed

 lo
ng

-te
rm

  

jo
b 

gr
ow

th
, p

ro
je

ct
ed

 a
nn

ua
l j

ob
 o

pe
ni

ng
s,

 a
nd

 m
ed

ia
n 

w
ag

es
. I

t d
oe

s 
no

t n
ec

es
sa

ril
y  

re
fle

ct
 c

ur
re

nt
 h

iri
ng

 d
em

an
d.

 H
ou

rly
 w

ag
e 

re
pr

es
en

ts
 th

e 
25

th
 to

 7
5t

h 
pe

rc
en

til
es

.

So
ur

ce
: D

TM
B

, B
ur

ea
u 

of
 L

ab
or

 M
ar

ke
t I

nf
or

m
at

io
n 

an
d 

S
tra

te
gi

c 
In

iti
at

iv
es

O
JT

 =
 O

n-
th

e-
Jo

b 
Tr

ai
ni

ng

M
IC

HI
G

AN
’S

 J
O

B 
O

UT
LO

O
K 

TH
RO

UG
H 

20
26

M
IC

H
IG

A
N

’S
 H

IG
H

-D
EM

A
N

D
, 

H
IG

H
-W

A
G

E 
C

A
R

EE
R

S
PR

O
JE

C
TE

D
 A

N
N

U
A

L 
JO

B
 O

PE
N

IN
G

S
H

O
U

R
LY

 W
A

G
E 

R
A

N
G

E
JO

B
 G

R
O

W
TH

 
20

16
-2

02
6

ED
U

C
AT

IO
N

 A
N

D
 T

R
A

IN
IN

G
 

B
EY

O
N

D
 H

IG
H

 S
C

H
O

O
L

A
cc

ou
nt

an
ts

 a
nd

 A
ud

ito
rs

 3
,5

20
 

$2
5 

- $
42

9.
4%

B
ac

he
lo

r's
 d

eg
re

e,
 li

ce
ns

e

A
dm

in
is

tra
tiv

e 
S

er
vi

ce
s 

M
an

ag
er

s
 6

30
 

$3
5 

- $
55

9.
4%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

A
rc

hi
te

ct
ur

al
 a

nd
 E

ng
in

ee
rin

g 
M

an
ag

er
s

 8
00

 
$5

1 
- $

74
9.

0%
B

ac
he

lo
r's

 d
eg

re
e,

 p
lu

s 
w

or
k 

ex
pe

rie
nc

e,
 li

ce
ns

e

C
ar

pe
nt

er
s

 2
,6

00
 

$1
6 

- $
28

7.
5%

A
pp

re
nt

ic
es

hi
p,

 li
ce

ns
e

C
hi

ld
, F

am
ily

, a
nd

 S
ch

oo
l S

oc
ia

l W
or

ke
rs

 1
,5

70
 

$1
9 

- $
28

13
.6

%
B

ac
he

lo
r's

 d
eg

re
e,

 li
ce

ns
e

C
iv

il 
E

ng
in

ee
rs

 8
60

 
$3

0 
- $

45
16

.8
%

B
ac

he
lo

r's
 d

eg
re

e,
 li

ce
ns

e

C
om

m
er

ci
al

 a
nd

 In
du

st
ria

l D
es

ig
ne

rs
 7

40
 

$2
8 

- $
46

7.
9%

B
ac

he
lo

r's
 d

eg
re

e

C
om

pu
te

r a
nd

 In
fo

rm
at

io
n 

S
ys

te
m

s 
M

an
ag

er
s

 8
30

 
$4

6 
- $

73
12

.3
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

C
om

pu
te

r S
ys

te
m

s 
A

na
ly

st
s

 1
,2

00
 

$3
1 

- $
49

8.
5%

B
ac

he
lo

r's
 d

eg
re

e

C
om

pu
te

r U
se

r S
up

po
rt 

S
pe

ci
al

is
ts

 1
,7

90
 

$1
7 

- $
29

11
.0

%
S

om
e 

co
lle

ge
, n

o 
de

gr
ee

C
on

st
ru

ct
io

n 
M

an
ag

er
s

 5
40

 
$3

3 
- $

56
9.

9%
B

ac
he

lo
r's

 d
eg

re
e,

 p
lu

s 
m

od
er

at
e-

te
rm

 O
JT

D
en

ta
l H

yg
ie

ni
st

s
 7

70
 

$2
7 

- $
34

20
.0

%
A

ss
oc

ia
te

's
 d

eg
re

e,
 li

ce
ns

e

E
du

ca
tio

n 
A

dm
in

is
tra

to
rs

, P
os

ts
ec

on
da

ry
 6

30
 

$3
4 

- $
66

10
.6

%
M

as
te

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

E
du

ca
tio

na
l, 

G
ui

da
nc

e,
 S

ch
oo

l, 
an

d 
Vo

ca
tio

na
l C

ou
ns

el
or

s
 8

80
 

$1
9 

- $
33

15
.2

%
M

as
te

r's
 d

eg
re

e,
 li

ce
ns

e

E
le

ct
ric

al
 E

ng
in

ee
rs

 7
80

 
$3

3 
- $

50
13

.5
%

B
ac

he
lo

r's
 d

eg
re

e,
 li

ce
ns

e

E
le

ct
ric

ia
ns

 2
,5

80
 

$2
0 

- $
35

6.
8%

A
pp

re
nt

ic
es

hi
p,

 li
ce

ns
e

E
le

m
en

ta
ry

 S
ch

oo
l T

ea
ch

er
s 

E
xc

ep
t S

pe
ci

al
 E

du
ca

tio
n

 2
,8

40
 

$2
2 

- $
30

5.
6%

B
ac

he
lo

r's
 d

eg
re

e,
 li

ce
ns

e

Fi
na

nc
ia

l M
an

ag
er

s
 1

,4
60

 
$4

0 
- $

72
18

.3
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

G
en

er
al

 a
nd

 O
pe

ra
tio

ns
 M

an
ag

er
s

 5
,7

60
 

$3
3 

- $
74

8.
8%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

H
ea

lth
 S

pe
ci

al
tie

s 
Te

ac
he

rs
, P

os
ts

ec
on

da
ry

 7
30

 
$3

6 
- $

82
25

.4
%

D
oc

to
ra

l o
r p

ro
fe

ss
io

na
l d

eg
re

e

H
ea

lth
ca

re
 S

oc
ia

l W
or

ke
rs

 8
00

 
$2

2 
- $

31
18

.7
%

M
as

te
r's

 d
eg

re
e,

 p
lu

s 
in

te
rn

sh
ip

, l
ic

en
se

H
ea

tin
g,

 A
ir 

C
on

di
tio

ni
ng

, a
nd

 R
ef

rig
er

at
io

n 
M

ec
ha

ni
cs

 a
nd

 In
st

al
le

rs
 1

,0
20

 
$1

7 
- $

29
13

.7
%

P
os

ts
ec

on
da

ry
 n

on
de

gr
ee

 a
w

ar
d,

 p
lu

s 
lo

ng
-te

rm
 O

JT
, l

ic
en

se

H
ea

vy
 a

nd
 T

ra
ct

or
-T

ra
ile

r T
ru

ck
 D

riv
er

s
 6

,8
70

 
$1

6 
- $

24
9.

7%
P

os
ts

ec
on

da
ry

 n
on

de
gr

ee
 a

w
ar

d,
 p

lu
s 

sh
or

t-t
er

m
 O

JT
, l

ic
en

se

H
um

an
 R

es
ou

rc
es

 S
pe

ci
al

is
ts

 1
,6

00
 

$2
1 

- $
36

7.
3%

B
ac

he
lo

r's
 d

eg
re

e

In
du

st
ria

l E
ng

in
ee

rs
 2

,2
00

 
$3

4 
- $

51
18

.2
%

B
ac

he
lo

r's
 d

eg
re

e,
 li

ce
ns

e

In
du

st
ria

l M
ac

hi
ne

ry
 M

ec
ha

ni
cs

 1
,8

40
 

$1
9 

- $
30

10
.0

%
Lo

ng
-te

rm
 O

JT

In
su

ra
nc

e 
S

al
es

 A
ge

nt
s

 1
,4

10
 

$1
7 

- $
38

9.
9%

M
od

er
at

e-
te

rm
 O

JT
, l

ic
en

se

La
w

ye
rs

 9
40

 
$3

3 
- $

67
7.

3%
D

oc
to

ra
l o

r p
ro

fe
ss

io
na

l d
eg

re
e,

 li
ce

ns
e

Li
ce

ns
ed

 P
ra

ct
ic

al
 a

nd
 L

ic
en

se
d 

Vo
ca

tio
na

l N
ur

se
s

 1
,4

20
 

$2
0 

- $
26

10
.4

%
P

os
ts

ec
on

da
ry

 n
on

de
gr

ee
 a

w
ar

d,
 li

ce
ns

e

M
ar

ke
t R

es
ea

rc
h 

A
na

ly
st

s 
an

d 
M

ar
ke

tin
g 

S
pe

ci
al

is
ts

 2
,0

80
 

$2
1 

- $
40

24
.0

%
B

ac
he

lo
r's

 d
eg

re
e

M
ar

ke
tin

g 
M

an
ag

er
s

 4
50

 
$4

2 
- $

77
11

.5
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

M
ec

ha
ni

ca
l E

ng
in

ee
rs

 3
,1

60
 

$3
4 

- $
53

15
.2

%
B

ac
he

lo
r's

 d
eg

re
e,

 li
ce

ns
e

M
ed

ic
al

 a
nd

 H
ea

lth
 S

er
vi

ce
s 

M
an

ag
er

s
 1

,1
80

 
$3

5 
- $

61
18

.1
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

N
ur

se
 P

ra
ct

iti
on

er
s

 3
50

 
$4

3 
- $

55
34

.3
%

M
as

te
r's

 d
eg

re
e,

 li
ce

ns
e

O
cc

up
at

io
na

l T
he

ra
pi

st
s

 3
80

 
$3

1 
- $

45
22

.9
%

M
as

te
r's

 d
eg

re
e,

 li
ce

ns
e

P
ar

al
eg

al
s 

an
d 

Le
ga

l A
ss

is
ta

nt
s

 7
30

 
$1

9 
- $

29
14

.5
%

A
ss

oc
ia

te
's

 d
eg

re
e

P
er

so
na

l F
in

an
ci

al
 A

dv
is

or
s

 5
30

 
$2

6 
- $

72
15

.1
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

lo
ng

-te
rm

 O
JT

, l
ic

en
se

P
hy

si
ca

l T
he

ra
pi

st
 A

ss
is

ta
nt

s
 6

30
 

$2
0 

- $
30

30
.7

%
A

ss
oc

ia
te

's
 d

eg
re

e,
 li

ce
ns

e

P
hy

si
ca

l T
he

ra
pi

st
s

 6
30

 
$3

5 
- $

48
27

.4
%

D
oc

to
ra

l o
r p

ro
fe

ss
io

na
l d

eg
re

e,
 li

ce
ns

e

P
hy

si
ci

an
 A

ss
is

ta
nt

s
 4

40
 

$4
3 

- $
58

37
.8

%
M

as
te

r's
 d

eg
re

e,
 li

ce
ns

e

P
hy

si
ci

an
s 

an
d 

S
ur

ge
on

s
 5

40
 

  $
29

 - 
$1

00
+

9.
8%

D
oc

to
ra

l o
r p

ro
fe

ss
io

na
l d

eg
re

e,
 p

lu
s 

re
si

de
nc

y,
 li

ce
ns

e

P
lu

m
be

rs
, P

ip
efi

tte
rs

, a
nd

 S
te

am
fit

te
rs

 1
,6

20
 

$2
2 

- $
36

12
.7

%
A

pp
re

nt
ic

es
hi

p,
 li

ce
ns

e

P
ol

ic
e 

an
d 

S
he

rif
f's

 P
at

ro
l O

ffi
ce

rs
 1

,3
30

 
$2

2 
- $

33
6.

6%
M

od
er

at
e-

te
rm

 O
JT

R
eg

is
te

re
d 

N
ur

se
s

 6
,6

50
 

$2
8 

- $
38

13
.5

%
B

ac
he

lo
r's

 d
eg

re
e,

 li
ce

ns
e

S
al

es
 M

an
ag

er
s

 1
,0

00
 

$4
4 

- $
78

7.
0%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e

S
al

es
 R

ep
re

se
nt

at
iv

es
, E

xc
ep

t T
ec

hn
ic

al
 a

nd
 S

ci
en

tifi
c 

P
ro

du
ct

s
 5

,6
80

 
$2

0 
- $

43
2.

9%
M

od
er

at
e-

te
rm

 O
JT

S
oc

ia
l a

nd
 C

om
m

un
ity

 S
er

vi
ce

 M
an

ag
er

s
 5

50
 

$2
6 

- $
38

16
.3

%
B

ac
he

lo
r's

 d
eg

re
e,

 p
lu

s 
w

or
k 

ex
pe

rie
nc

e

S
of

tw
ar

e 
D

ev
el

op
er

s,
 A

pp
lic

at
io

ns
 2

,1
60

 
$3

3 
- $

53
31

.0
%

B
ac

he
lo

r's
 d

eg
re

e

S
of

tw
ar

e 
D

ev
el

op
er

s,
 S

ys
te

m
s 

S
of

tw
ar

e
 1

,0
00

 
$3

3 
- $

52
15

.2
%

B
ac

he
lo

r's
 d

eg
re

e

Tr
ai

ni
ng

 a
nd

 D
ev

el
op

m
en

t S
pe

ci
al

is
ts

 6
90

 
$2

0 
- $

36
12

.4
%

B
ac

he
lo

r's
 d

eg
re

e,
 p

lu
s 

w
or

k 
ex

pe
rie

nc
e



LOOKING FOR CAREER INFORMATION? 
NEED HELP WITH A JOB SEARCH?

CONNECT WITH DTMB:  

M I C H I G A N W O R K S . O R G

The Michigan Works! System is the first unified workforce 

development system in the U.S. and an integral partner 

in developing Michigan’s economic future. The System is 

demand-driven, locally-responsive and ready to meet the 

needs of each community.

M I TA L E N T. O R G

Pure Michigan Talent Connect is your launch pad for 

new jobs, careers, and talent. It is an online marketplace 

offered by the Michigan Talent Investment Agency. It 

connects Michigan’s job seekers and employers, and 

serves as a central hub linking all public and private 

stake-holders who support Michigan’s workforce. Pure 

Michigan Talent Connect serves as the state’s labor 

exchange system and provides access to thousands of 

jobs, as well as valuable tools and resources to help with 

your career exploration and job searching needs.

PAT H F I N D E R . M I TA L E N T. O R G

Michigan Talent Investment Agency is excited to introduce 

Pathfinder—a one-of-a-kind career exploration tool that’s 

designed to increase the number of Michigan residents 

with high-quality, in-demand degrees and credentials. 

Pathfinder provides current Michigan labor market 

information to students, their parents, guidance staff, 

and all job seekers to help them make informed choices 

about education and career options, as well as guides the 

creation of educational development plans.

M I C H I G A N . G O V / L M I

The Bureau of Labor Market Information and Strategic 

Initiatives is the official source for high quality 

demographic and labor market information for the 

state of Michigan and its regions. We provide partners 

and customers, including job-seekers, with accurate, 

objective, reliable, timely, accessible, and transparent 

information and insights.

M I C H I G A N . G O V / T E D
The Talent and Economic Development Department of 

Michigan and its subsidiary agencies work to provide the 

connections, expertise, and innovative solutions to drive 

continued business growth, build vibrant communities, 

create affordable housing, generate tourism, and attract 

and retain key talent to fill Michigan’s vast pipeline of 

opportunities.

M I C H I G A N . G O V / T I A
Businesses need a talented workforce. Workers need 

the right skills to compete for available jobs. The Talent 

Investment Agency (TIA) was created to bridge the gap 

between talent and employers. This is accomplished 

through programs focused on job preparedness, career-

based education, worker training, employment assistance 

and unemployment programs.


